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Oour
MISSION

To contribute to an
inclusive society
that allows for the
participation of

people with
disabilities, by
supporting
organizations to
develop and
promote innovative
social practices.




RESEARCH THEMES

Our area of :
expertise

Inclusive
Education

e Inclusion and Invisible Disabilities

TRANSVERSAL :
PERSPECTIVES e Inclusion and Youth

e Inclusion and First Nations

Crispesh 2020



Our means of action
Applied research

» Based on the needs of our
partners or of communities

« Aimed at the development of
tools, guides, interventions,
practices, processes, etc.

* Involving people with
disabilities and stakeholders

Services to the community

CRISPESH
Training

CRISPESH

<5 Coaching

CRISPESH

Program Evaluation



To contact us

Emilie Robert:
erobert2@cvm.gc.ca

Shannahn Mclnnis:
smcinnis@cvm.gc.ca

http://crispesh.ca
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Cenfre de recherche pour l'inclusion des
personnes en sifuation de handicap
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CRISPESH

Establish Partnership between CRISPESH & FNHRDCQ and the First Nations communities they serve.

Identified Needs
Developed partnership roles
Developed Projects

Received funding for projects

Establish Ethics & Methods: Conduct Research

Identified guiding principles from OCAP

Developed ethical and empirical
qualitative methodology with FN partner.

Conduct interviews with FN partner:
Interview FNPWD, Support Professionals,
Elders, other community stake
holders.(parents, siblings, caregivers, Band
Council)

Analyze data with FN partner: Identify the
essence of disability in contemporary First
Nations to emerge.

Analyze findings: Develop Deliverables

Transform the knowledge from the data
into concrete awareness and learning
tools to directly address the needs and
incorporate the First Nations knowledge to
provide a conceptual framework to
understand and support FNPWD.

The Applied Research Partnership Process

Cenfre de recherche pour linclusion des
personnes en situafion de handicap
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* Réhabiliter le role social des personnes en situation de handicap : outiller les agents

d’ employablllte dans les points de services des Premiéres Nations
Ministere de 'Education et de 'Enseignement supérieur
- - Programme d'aide a la recherche et au transfert (PART)
juin 2018 — juin 2019 (complété)

Cenfre de recherche pour linclusion des
personnes en situafion de handicap

« Développement d’une formation sur support numérique pour ameéliorer la qualité des

services aux personnes en situation de handicap issues d’une Premieres Nation
Ministere de 'Economie et de I'Innovation

- - Programme de soutien a la recherche
Juin 2018 — décembre 2020 (en cours)

 Soutenir I'inclusion professionnelle des personnes en situation de handicap issues
des Premieres Nations

Conseil de recherches en sciences naturelles et en génie du Canada
- - Programme d’innovation dans les colleges et la communauté (ICC)
Juin 2018 — décembre 2020 (en cours)



Quick working definition of disability

Disability includes both Disability also includes
invisible and visible facing barriers when trying
conditions that can affect to gain access to the

« Mental Health + opportunities that others
* Learning have and can access

- Development freely.

« Sight

« Hearing

- or any part of the
body.

Understanding disability encourages accessibility and inclusion through
being able to empathize with, relate to and support one another.

https://nisidotam.ca/what-is-disability/
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Research questions

1.What is the meaning of disability in First Nations
communities of today?

2.How do First Nations people who are living in a situation
of handicap identify with the word disability?

3.What are the various barriers and facilitators that FNPWD
experience?

Who did we speak to?

« 29 First Nations participants with disabilities
interview & talking circles

« 12 front-line workers including employment
counsellors, social development agents and adult
education professionals were interviewed.

« 78 others participated in twelve talking circles

« 12 other community members, including band
council members and family members, were also
interviewed.

s

CRISPESH

Centre de recherche pour linclusion des
personnes en situation de handicap




Today’s Presentation

Brief introduction: CRISPESH
Our partners and projects
Ethical considerations and design in research with Inc
communities.

Research Methods

Our Findings disability in First Nations communities
Knowledge Transfer: Directly applying the Ethical '
requirements throughout the creation of multiple acces
knowledge transfer products.
Nisidotam.ca website




Where to find guidance and resources to support
creating ethical designs.

The First Nations Information Governance Center was created
and currently provides ethical guidance for new research going
forward, outlining principles related to data Ownership, Control,
Access and Possession (OCAP™).

New research with Indigenous communities:
higher standards

use Indigenous methodologies and design.
advance and indigenize the field of study,
decolonization

oC et progress of the participating communities
AP

propriété, contréle, acces et possession (PCAP™)
Ownership, Control, Acces,and Possession (OCAP™)



https://fnigc.ca/ocap-training/

Following OCAP for Knowledge Transfer

Respecting the principles of OCAP:

*Directly benefitting the participants from

the communities

ePromoting decolonization on multiple levels
ePromoting self-determination, empowerment
and advocacy in the communities

eGiving voice to Indigenous experts

e Indigenization of the area of academic
knowledge being advanced.
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2. What supports people in being successful
on their path?

Shame and Self Blame

Disability Path
Advocacy,

Awareness:
Nisidotam

Traditional
Healing and
Cultural
Activities/

\
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Finding information
about the type of
disability
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Website Sections
Sections du site Web

1. Accueil Nisidotam
Nisidotam Home

Learning Modules: Written Content

En savoir plus sur le logo
Logo description

Multimedia, online, interactive learning
tools and resources

2. Comprendre le handicap
Understanding disability

Qu’est-ce que le handicap
What is Disability

Apprendre des autres
Learning From Others

* Module d’apprentissage vidéo
Video Learning Module

* Voix des communautés
Voices from the Community

* Outil dapprentissage virtuel de la vie
Virtual Life Learning Tool

3.Soutenir les clients
Supporting Clients

4.Boite a outils
Toolbox

5. A propos
About Us

Comprendre les nouveaux clients
Understanding new clients

Le handicap et I'emploi
Employment, training and disability

Nos projets de recherche
The Research Findings

Equipe, Collaborateurs
The Team and collaborators

* Themes et citations des entrevues
Themes and Quotes from the interviews

* Formation par simulation
Digital Simulation Training

Bibliothéque de ressources
Virtual Resource Library

Carte interactive des services
Interactive Map

Nisidotam.ca
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Nisidotam

Building understanding of disability in the communities together.

Through voices from First Nations community members across
Quebec, the Nisidotam website shares the stories and experiences
of disability today. Nisidotam promotes an integrated model to help
shape an inclusive approach to support services. All materials are
aimed at creating environments that are conducive to building self-
determination and awareness, as well as finding or providing

necessary support.

These resources are created for, but not limited to:

* Support professionals: employment and training counsellors,
Income Security agents, adult education teachers, and support
staff;

e People living in a situation of disability;

o Allies and advocates: family, friends, employers, Band Councils.

[ Learn more about the logo (+) What does Nisidotam mean? (+]

https://nisidotam.ca/toolbax/
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What is Disability

The resournces below provide an initial definition of disability

Built fram the understanding of disability in the Communities,

incorporating the knowledge ram people Bving with disabilities.

Theare are slas respurces Lo explain the prevalant theories that
Shage the wany we think about and treat dizability, 8 well 2
rESpUrces i indrease understanding about how 1o Support clients
o develop srong 2&iF acwocacy skills to empower them owand
increased seif deterimination.

Misidotam: Defining Disabilicy Current Theories of Disability Self Advocacy

Quick Definitions

Dizability ﬂ Integrated Model of Disability e

A

Misidotam: Defining Disabilicy Current Theories of Disability Self Advocacy

Click Lo Fired & Full delinitien af disability includi aay e Lhink and dirs
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Resilience: How it works
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Understanding Risk and Resilience

Theories of Risk and Resiliencs

Experience the concept of Risk and Reslience through this interactive
leaming tool,

La résilience: camment agit-elle?
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Comgrendre |é risque et |a résilience

Théories de ristue et de résiience

Découvrez le concept de risque &t de résilience grice & cat outil
dapprentissapes irteractif.
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Nisidotam: Defining Disability

Undercaandin ity It an ewvzMing process, chasging »

duy 33 day lvec of peopde 25d comrnunTies charge or an acoeas
and quaky of testments ar wppens changs. n the Hilowing
sacticn, read mam for s AR defrkicn of dabiity ac well s
marepies of barars and acilicators shared by peagis amn the

carmunties

Nisidotarr: Defining Ousabslity Current Theanes of Disabilty

Self Advocacy

Nisidotam: Définir le handicap

Comprendre e Rardicap ax an procewess qul dvolus A manrs
Qe change b ve quaticianne det panaomes & Ses
commuaracia ou que warers Tacche s Iralamants OF M
outien ot leur quaicd Deos is saction seivants, VoSt TTouve res
wrw Sdfinition compiits du hasdioap arnl que des xowmpiee
Fobaades e Je Scltziens fours par See parvontes o dex

commarausie

Définir la hendicap Théories courantes sur le hendicep

Comprendre le handicap

Autoreprdsentation




Community Voices Map

Resource Library Life Learning Tool Simulation Trainings Video Module
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Current Theories of Disability

Parcaption whapes strkudes and infusnoes behurdowr. Read mors

Théories courantes sur le handicap
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Outils d'apprentissage : rencontrer
Learning Tools: Meeting New _ de nouveaux clients

CI |entS 4 ) Faites lessai de ces outils d'apprentissage afin de vous familiariser
avec des situations o les professionnels du soutien travallent

Try these learning tools to explore situations where support

professionals work with néew clients to! avec de nouveaux clients afin :

1. Help client to navigate discovering disability status and needed * d'aider ceux-Gi A sy retrouver entre le statut de handicap et le

s SOUtien requis;
SuUpports.
S S SR * d'avoir accds & du soutien en divulguant leur statut 3 un
- &5 i’ 154 sSu S
ppons by disdosing PpROFL pet professionnel du soutien,

Client’s Choice: Privacy vs Disclosure Using a set introduction Learning Tools: New Clients b choix du client: confidentialité ou divulgation Utiliser une présentation uniforme Outils dapprentissage: nouveaux clients

isability Out

handicap invisible

nteractive Learning Tool:

nteractiv

n

ire to Support Profe

— -

Essayez l'outil
o —— .

Essayez l'outil




Welcome fo the ﬁminingi

Select a story to start :

ry to start

Digital Training Tool Home Page


http://dev.cimmi.ca/cdrhpnq/#/

Citations tirées des entretiens dans leur langue d'origine

Quotes from the Interview

Click to choose a theme Cliquez pour choisir un theme

e . . Résilie t eévoluti = atrentes
® Resilience and Changing Expectations B Résilience et évolution des atentes

21 n'y & pas assez d'information sur le handicap.

© There is not encugh information about disability

0 Ableism: Stigma towards people with disability

P Drofessionals with disabilities: Supporting Others

The gre.
raised was | never heard yo
do that bec
or you can’
y open to let me do Lhings, a<
yself, but |
couldrit do it. My
been very
nowhal | want to
0k that really hedps ¢
if you have a fo tion that
u L0 explore the different
things regardless il you have a

disability or nat.

Participant with a visible
physical disability

Quote 15

I've contemnplated it because...

now | kg 10re about it |

| do &l the conking there, | am
ble 1o make
& of everylhing. |
sh the floor,
b the laundry, fold the laundry,
apable of everything. Yeah,

I'm capable.

Participant who was born with a
visible disability

Transla wen French, Quote 11

and you haveit ... aiier Lo find

starned working, they
were like, | <aid, “Oh, | dont know
< do this!” but then th
with me from Lhe
L beside
me, and he <aid, *You can do this. |
know you can do this job. | have

faith in you and you wan do it

Participant who has an invisible
disability
Quote 16

I'm Laliking atioul my experience

And iUs up Lo the persan wha

;

£ Capacitisme: stigmartisation des personnes handicapées

B professionnels vivant avec un han dicap: soutenir les autres

raised was | never heard you can't
do that because of your disability,
o1 you can' at. My family was
very open Lo let me da things
long as | did't kill erysell, but |
never heard you couldn’t do it My
moem has shways been very
nlouraging oo what | want i
sned 1 think that really he
you have a fou
things re|

disability or not.

Participant ayant un handicap
physique visible

I've conter
now | know

s capable de faire la cuisine,
apable de faire &
apable de 1w
@ de balayer,
plancher, laver e Gnge, p

linge, je suis capable toul.

Participant qui né avec un
handicap visible

Whes | [irst started warking, they
were fike, | said “Oh, | don't know
il 1 could do this!” bul then the guy
Uhat w wilh me [rom the
inlervew..., he was right beside
me, and he said, *You can do this |
know you can do this

faith in you and you can do it

Participant ayant un handicap
invisible

|& parle de mon expérience. PS ¢a

revient ks personne qui veulent

https://nisidotam.ca



Questions

To see the various knowledge
transfer modules and tools, go
to: nisidotam.ca

where you can explore more.

Thank you!

e \ | :"5-3;" \ :“ g "’ ; | 8 .."‘"_‘57 \ ] N\ | ‘ ‘t “‘ . ‘I‘ \ \
i ™ &3\\*1! ) “p 4% B R ol ‘}g\, 1)

Wwwﬁ} gmma ow AT

’i}:ﬂ‘i\\! \l\ | gm ﬂ;ff,‘..,;\v‘

\"\‘Msx.;‘].

t EJ ‘Q**\"‘Eliy g‘ ’
L = | ‘
msﬁ“m, ’,‘ \i.\ i

Y THE SR "”"i'i \},




To contact us

Emilie Robert:
erobert2@cvm.gc.ca

Shannahn Mclnnis:
smcinnis@cvm.gc.ca

http://crispesh.ca

.CRISPESH



